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5.3. Report of Vietnam

Summary

The Glass Ceiling in STEM in Asia and the Pacific: The 2015 Survey for Science and 
Engineering Professionals in Viet

No Questions Strongly
Disagree

(%)

Disagree

(%)

Neutral

(%)

Agree

(%)

Strongly 
Agree

(%)
1 Female scientists are limited in 

how much they can succeed in 
science compared to male 
scientists.

0 10 36 33 21

2 Men have an advantage over 
women in Science. 0 11 27 46 16

3 To attain a masters or doctoral 
degree, women should work 
harder and take longer time to 
finish their studies than men.

2 14 20 41 23

4 I have experienced some 
disadvantages to lead or 
participate in a research project 
because I am a woman.

0 9 32 43 16

5 I have experienced some 
disadvantages in research 
funding or scholarships because 
I am a woman. 

1 30 29 33 7

6 Becoming a tenured professor, 
being promoted or becoming a 
principal investigator is more 
difficult for female scientists 
than for male scientists.

0 8 22 47 23

7 There are more men than women 
among those with similar or 
more professional experience 
than mine.

1 16 40 36 7

8 Girls who are entering college 
today will be studying in a better 
(more gender equal) 
environment than I did.

0 1 21 44 34

9 There is a difference in ability 
(math, analytical skills, logical 
thinking, etc) that needs to be 
acquired in science for men and 
women. 

7 29 42 20 2

10 Having to balance work and life 
(marriage and child care) is a 
handicap for women.

0 3 25 43 29



11 It is crucial to have policy 
support that ensures equal 
opportunity in order to solve the 
gender inequality in science.

0 0 17 47 36

In Vietnam, Gender Equality is an important issue which people are much more concerned 
about. Each year, the Government of Vietnam in coordination with the competent bodies design 
and implement many programs and solutions to ensure equal rights for Vietnamese women 
with the aim of encouraging the capability and affirming position of women in society. This 
survey is conducted in order to reflect partially the gender equality condition in Vietnam.    
The survey is conducted with the participation of 100 women in the age between 25 and 60. 
They work in different fields of science which in Vietnam are often thought for men, such as 
mathematical engineer, mechanical engineer, chemical engineer, automation engineer,… The 
participants answer 11 multiple choice questions about Gender equality in the field of science. 
The results received mostly are Neutral or Agree. It indicates that there is still inequality 
between men and women in Vietnam’s society. 
As the results of questions number 1, 2, 3, 6 and 7, which are about the general situation in 
science field, most of women agree that they are limited in how much they can succeed in 
science compared to male scientists, men have an advantage over women and there are more 
men than women among those with similar or more professional experience in Science. Women 
should work harder and take longer time to finish their studies for a masters or doctoral degree. 
In addition, 34% of the participants agree that they have experienced some disadvantages to 
lead or participate in a research project and 33% have experienced some disadvantages in 
research funding or scholarships because they are women. Although it cannot be denied the 
major success and contribution in Science of female scientists, there are 42% of participants 
who have a Neutral for the opinion that there is a difference in ability (math, analytical skills, 
logical thinking, etc) that needs to be acquired in science for men and women. It seems they 
are not confident about their ability, or the social constraints affect their thought. And most of 
them agree that having to balance work and life (marriage and child care) is a handicap for 
women with 43%, so it is crucial to have policy support that ensures equal opportunity in order 
to solve the gender inequality in science with 47%. Because of the efforts from the Government, 
however, 44% agree and 34% strongly agree that girls who are entering college today will be 
studying in a better (more gender equal) environment than they did. This is a good sign for the 
Gender equality condition in Vietnam.
For that achievement, there are attempts and efforts from the Government of Vietnam, the 
Vietnamese National Assembly in cooperation with the related Ministries, Departments and 
Organizations in the enactment and implementation of laws on gender equality. For example, 
in 2006 the Vietnamese National Assembly has enacted the Gender Equality Law with detailed 
and specific rules which mentions all areas of life such as economic, cultural, social, health, 
education, etc. In particular, the Articles number 14 and 15 of the Gender Equality Law are 
stipulated as following:

Article 14. Gender equality in the field of education and training
1. Men and women are equal in terms of school age, training and retraining.
2. Men and women are equal in choosing lines of study and training.
3. Men and women are equal in accessing and benefiting from policies on education, training, 
retraining and professional.
4. Female officials and public servants who participate in training and retraining carrying 
children under the age of thirty six months are supported as stipulated by the Government.



5. Measures to promote gender equality in the field of education and training include:
a) Regulation on proportions of men and women participates in learning and training;
b) Female workers in rural areas are supported vocational training as prescribed by law.

Article 15. Gender equality in the field of science and technology
1. Men and women are equal in accessing and applying science and technology.
2. Men and women are equal in accessing training courses in science and technology, 
dissemination of results of scientific research, technology and inventions, patents.

Furthermore, in 2008 the Government of Vietnam has issued the Decree No. 70/2008 / ND-CP 
on June 4, 2008 which regulates in detail the implementation of some articles of the Gender 
Equality Law. It identifies the responsibilities in State management on gender equality of the 
Ministries and the supporting institutions, and the coordination of State management for 
implementing gender equality in Vietnam.
However, the results from this survey indicate that there is still the gender inequality in Vietnam. 
Therefore, it is necessary for the Government to provide more realistic and thorough policies 
in order to create the fairness and equality for men and women, especially in the field of science 
and technology with high qualifications.



5.4. Presentation materials on Policy Forum

Special Lecture for balanced development of human resource for the future and Policy Forum

Date: 4th September (Fri.) 2015, 16:00 ~ 

Venue: #5304, Organic Material Building, Pusan National University

Program

Time Content Detail

~16:00 Registration Registration

16:00~17:00
Special 

Lecture

Professor, Kong-Ju-Bock Lee

(Ewha Womans University, Department of Physics)

17:00~17:30 Discussion

Professor, Yeol Choi

(Pusan National University, Department of Urban 

Engineering)

Professor, Seongsoo Song

(Pusan National University)

Dr. Haryoung Poo

(Principal Researcher, Korea Research Institute of Bioscience 

& Biotechnology)

Dr. Mihye Lee

(Busan Institute of Science & Technology Evaluation 

Planning)



Presentation materials, Professor, Kong-Ju-Bock Lee














